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Genesee Community College And
Genesee Cc Educ Support PersnJ
Assn
Extension of the Agreement
between
The County of Genesee and
Genesee Community College
and
The Genesee Community CoUege
Educational Support Personnel Association
September 1,2001- August 31,2005
RECEIVED
AUG 2 9 2002
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GCCESP A CONTRACT EXTENSION
9/1/01 - 8/31/05
1. The salaries of unit members covered by this Agreement shall be adjusted as
follows:
Effective 9/01/01, a returning unit member will receive a 3.25%
base salary increase plus a $400 increment.
Effective 9/01/02, a returning unit member will receive a 3.25%
base salary increase plus a $400 increment.
Effective 9/01/03, a returning unit member will receive a 3.25%
base salary increase plus a $400 increment.
Effective 9/01/04, a returning unit member will receive a 3.25%
base salary increase plus a $400 increment.
2. Salary Ranges:
During each year of this agreement, minimum and maximum
salary in each base salary range will be increased' by 3:25%'plus
$400.
3. Shift Differential:
'
A-5 b. Any employee perfonning a majority of his/her nonnal
working hours between 6:00 pm and 6:00 am should receive $.35
per hour for the tenn of the contract.
4. Working Hours:
Article 15,
10. During the life of this contract, Building Maintenance
Mechanics will rotate through a Second Shift, Tuesdays
through Saturdays, 3:00 pm to 11:00 pm, as follows:
a. Each Building Maintenance Mechanic will be assigned
not more that two (2) weeks on Second Shift each year.
b. Notification of this assignment will be done at least
three (3) weeks in advance.
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5. Longevity
6. Vacation
7. Sick Leave
c. No Maintenance Mechanic will be assigned to Second
Shift for more than one week in any month.
d. The rotation will be completed so that every employee
has done the shift one time before any employee will be
assigned to this shift for the second time.
Article 17,
1. All employees covered hereunder will receive a longevity
increment for every five (5) years of continuous service.
Longevity increments will be given each fiscal year beginning
the year the employee becomes eligible for the longevity
payment as provided in Section 17.2 of this Article. Effective
September 1, 2001, the longevity increment shall be as follows:
ten cents ($.10) per hour for every five (5) years of continuous
service through twenty (20) years; fifteen cents ($.15) per hour
for twenty-five (25) years; and twenty cents ($.20) per hour for
thirty (30) years or more.
Article 20, Section 1, add:
Full Years of Service Annual Vacation Days
Commencing on the 1st day of
service at the start of the 25th year
25
Article 23
1. Each full-time unit member shall earn one and one quarter
~
days of sick leave for each month of employment, to a
maximum of fifteen (15) days per year.
2. Sick leave may accumulate to a maximum of one hundred and
twenty (120) days.
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8. Personal Leave
Article 24 will be modified as follows:
1. Each full-time unit member shall be entitled to personal leave
days off for the transaction of urgent personal business which
cannot be deferred, religious observations, or emergencies
which cannot be handled outside of working hours.
Years Number of Personal Days
2001-2002
2002-2004
2003-2004
2004-2005
3
4
4
4
9. Hospitalization Medical Coverage
Article 26
1. The Employer agrees to provide health insurance coverage
exclusively through the Genesee County Self-Funded Health.
Benefits Plan, including the Partnership Plus option, for each
full-time regular employee within thirty (30) days of
commencement of service. The Plan will be managed by a
third-party administration. Following an initial open enrollment
period, there will be an "open enrollment" period in November
of each year when employees can change coverage.
2. Delete this section and renumber the following sections.
3. Each employee covered under this contract who is hired after
September 1,2001 shall pay 25% of the cost of the employee's
health insurance coverage in each of the first three (3) years of
employment, and 15% of this cost in the fourth, fifth, and sixth
years of employment. Thereafter the Employer shall pay 100%
of the cost of the employee's health insurance coverage.
9. Changes to the amount of the Annual Cash Settlement:
2001-2002
2002-2003
2003-2004
2004-2005
$1,250
1,500
1,750
2,000
10. Uniform.s
Article 32
2. a. The Employer shall set up a uniform account to reimburse
the following staff for the purchase of uniforms: the Senior
Public Safety Officer, the Campus Environmental Safety
Officer, and each full-time Public Safety Officer. The required
uniform consists of the following pieces: coat, jacket, shirt,
pants, duty belt items, sweater, and belt.
1.) The employer will allocate funds at the beginning of the
fiscal year to returning officers* according to the following
schedule:
2001-2002:
2002-2003 :
2003-3004:
2004-2005: $400 for each Public Safety employee
*New Officers, hired during the life of this agreement, will be provided
with unifonns on a schedule consistently with $400. every fourth year
of employment.
$400 for each Public Safety employee
2.) The employees will purchase their uniform and accessories
form Northeastern Uniform Company or approved*equivalent.
The employee will submit an approved*receipt to the Director
of Human Resources for reimbursement.
. Director of Human Resources
3.) The employer will provide an annual uniform allowance of
Two Hundred and Fifty Dollars ($250.00) for the cleaning and
repair of uniforms, and the replacement of shirts and pants as
needed. The Employer shall pay each employee the
aforementioned allowance in two (2) equal payments in
January and July of each contract year.
2. b.
2.) The Employer will provide an annual uniform allowance
of two hundred and fifty dollars ($250) for the cleaning and
repair of uniforms. Employer shall pay each employee the fore
mentioned allowance in two (2) equal payments in January and
July of each contract year.
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11. Voidable fourth year
The fourth year of this agreement, 9/1/2004-8/31/2005, may be
voided by either party. In the event that either party to this
agreement determines to end the agreement as of 8/31/2004, they
must notify the other party of this intention in writing not later than
December 31, 2003.
Such notice should be delivered to:
College: Vice President of Human Resources and Planning
GCCESPA: President
June 1,2001
